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THE IMPORTANT RELATIONSHIP BETWEEN 

WORK AND HEALTH

It’s a two way relationship…

• Good work is good for health

• Investing in health & wellbeing 

is good for the economy

But bad work and unemployment 

can lead to ill health – which also

increases the likelihood of unemployment
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IN BRIGHTON & HOVE

• More working age people (71% aged 16-64)

• 38,340 students – inflates working age population

• High skill levels (low pay)

• Largest employment sectors account for 
two thirds of all jobs

– Public admin, health and education (40,000 jobs) 

– Professional and financial services (20,000 jobs)

– Visitor economy activities (18,000 jobs)

– Retail (16,000 jobs)

• 82% of businesses employ less than five people
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STARTING WELL – WORK, FAMILIES 

AND YOUNG PEOPLE

• Educational inequality increases the risk of 

inequality throughout life

• Good educational achievement is important to

provide young people with good work prospects

– Pay gap for more and less educated has widened

• Access to education plays a vital role in being 

work ready
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CASE STUDIES
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LIVING WELL – HEALTH AT WORK 

• Promote the importance of good work

– Encourage employers to create healthy workplaces

– Promote the Living Wage 

• Consider the groups excluded from work

– mental health, physical disability  and long term conditions

• Supporting people into work to tackle inequalities

• Key roles for NHS and care to play

– Supporting people with long term conditions to stay in work 

– As healthy employer

– As ‘anchor institutions’ to  build community wealth and provide good work for 
local people
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CASE STUDIES

11



AGEING WELL AND WORK

Looking to the future…

• More years in work

• Value of work in healthy ageing

• Experiences of exclusion from the workplace

• Age friendly workplaces

– Flexible working, health support, career development 

or retraining
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DYING WELL – SUPPORTING BEREAVED

AND TERMINALLY ILL WORKERS

• Challenging time for individuals

– At any time, one in ten employees is likely to be affected 
by bereavement

• Employers need a compassionate and flexible approach

– minimise impact on the individual and organisation

• Employers should prepare for managing bereavement

– Policies, training

• BHCC signed up to the ‘Dying to Work’ Charter

13



THE IMPACT OF COVID-19 – HEALTH & WORK

• Direct and indirect impact on physical and mental health

• Impact of working livers and economy

• Impact on health inequalities & specific occupational groups, 
including frontline and key workers (inc BAME workers)

• Importance of infection prevention and control in our 
workplaces – and the challenge for workplaces and economy

• Homeworking and remodeled workplaces as the new normal

• Longer term impact of recession health & wellbeing

• Health & wellbeing has to be at the heart of recovery
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